HCAT
Equality Policy and Objectives

Creating an inclusive environment where everyone is

valued, respected and able to thrive.

HCAT is committed to equality, diversity and inclusion in everything
OUR COMM|TMENT we do. We celebrate differences, challenge discrimination and

remove barriers so that everyone can belong and succeed.
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OUR EQUALITY OBJECTIVES 2026-2030
We have five equality objectives that guide our work across the Trust:
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Ensure all pupils Reduce gaps in Strengthen inclusive Promote a culture of Use equality information
access a curriculum attendance, achievement leadership and belonging where pupils, and stakeholder
that promotes equality, and participation for decision-making staff and families feel feedback to identify
diversity, inclusion disadvantaged and across the Trust. valued, respected and address barriers
and respect. vulnerable pupils. and included. to participation and
achievement.
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We all have a role to play. We monitor the impact of this policy through The Equality Act 2010 identifies
Staff will: data and feedback including: 9 protected characteristics:
@ Treat others with dignity, respect and fairness ® Achievement and progress ® Age
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@ Keep our knowledge up to date through ® Pupil, parent and staff voice ® Sexual orientation
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at least every 4 years.
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